
Healthy Schools Guidance 

 
“The purpose of St Thomas More school is the all-inclusive development of each individual”.  The 
school aims at being a healthy school is to follow our mission statement by taking a whole school 
approach to ensure that all individuals are equipped with skills and attitudes to make informed 
decisions about their health.  
 
What does it mean to be a healthy school?  
 
St Thomas More recognises that to be healthy school means to encourage both pupils and staff to 
do their best and build on their achievements. The school will follow a ‘healthy body, healthy mind’ 
approach by promoting both physical and emotional health through accessible and relevant 
information and opportunities. The school is committed to ongoing improvement and development 
of food provision, physical activity and promoting positive wellbeing.  
  
Overall Aims:  

• To promote a whole-school approach to a healthier lifestyle. 

• To provide a positive caring environment that will encourage both pupil’s and staff to 
make informed decisions on a healthy lifestyle. 

• To promote physical activity as part of a life-long healthy lifestyle. 

• To ensure all pupils have access to a wide range of physical activities and school sports 
both inside and outside of school. 

• To increase pupils’ knowledge and understanding of the importance of water in their 
diet. 

• To ensure that all pupils have the opportunity to cook and prepare healthy meals. 

• To encourage staff to be healthy role models by providing a healthier snack at breaktime 
as part of staff wellbeing. 

• To develop wellbeing across the school by listening to both pupil and staff voices. 

• To provide a safe working environment by ensuring that all pupils and staff know how to 
access confidential support. 

• To continue to provide high quality support for vulnerable pupils, including those with a 
special educational need.  

• To increase physical activity levels of pupils in line with national targets. 

• To provide and promote opportunities for staff and pupils to be physically active 
throughout and beyond the school day. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



School Food and Drink 

St Thomas More is dedicated to providing an environment that promotes healthy eating and enables 

pupils to make informed choices about the food they eat. This will be achieved by a whole school 

approach to food provision and food education documented in this policy. 

Objectives: 

1. To enable pupils to make healthy food choices through the provision of information and 

development of appropriate skills and attitudes 

2. To provide healthy food choices throughout the school day 

Equal Opportunities 

In healthy eating, as in all other areas, the school recognises the value of the individual and strives to 

provide equal access opportunity for all. 

Curriculum 

Nutritional education is taught at an appropriate level throughout each key stage. 

This is addressed through: 

• KS3 Food and Nutrition and GSCE Food Preparation and Nutrition 

• Science 

• Physical Education 

• Personal Development (formally PSHE)  

The school values using a variety of resources and teaching methods adopted in the classroom to 

support pupils in making informed decisions.  

Food and drink throughout the school day 

Food is provided by our in-house catering team. All food serviced by the catering team meet the 

requirements of Food Standards for Schools. 

Breakfast 

Pupils can purchase breakfast items prior to the start of the school day. The breakfast menu includes 

fresh fruits, yogurt, cereals, sausage and bacon rolls, tea/coffee, and water.   

Break and lunchtimes. 

The school is proud to offer fresh homemade food produced on site. Ingredients are sourced local 

where possible. 

Pupils are encouraged to choose a portion of fruit and vegetables with each meal. A wide range of 

fruits and vegetables are available each day.  Pupils understand that a dessert is limited to one 

portion per person to encourage a balanced diet. 

Packed lunches 

See Packed Lunch Guidance. 

Packed lunches prepared by the school correspond to the School Food Standards. 



The school does not allow fizzy drinks or confectionery to be brought on site. Parents are 

encouraged to include at least one portion of fruit or vegetables and limit food high in fat, salt and 

sugar.  

Drinks 

Free drinking water is available to pupils in the dining hall. Water fountains are located at in school 

playgrounds, pupils are welcome to use these at any point during the day. Water fountains are 

monitored regularly to ensure clean drinking water.  All other drinks provided adhere to the 

Standards for Schools. 

The Eating Environment 

All food provided is clearly labelled and signposted to help pupils to make informed decisions. 

Student artwork is displayed around the hall to promote healthy eating and create an attractive 

eating environment. 

Food is only to be consumed in the school dining hall, including packed lunches and school dinners, 

to allow pupils to sit with peers and encourage a positive social eating environment.  

Special dietary requirements 

The school is a designated nut-awareness site to accommodate those with serious nut allergies. 

Food provided on site is monitored to ensure nut-free; both pupils and staff are aware that they 

should not bring food containing nuts into school at any time. 

Pupils medical records are updated with any known allergies or medical conditions as they become 

known. Catering staff are made aware of all pupils and staff members with allergies. 

At least one vegetarian dish is provided every day. Meat is not served on Fridays to adhere to 

Catholic ethos. 

Pupils with food allergies, including those with coeliac disease, are accommodated in Food 

Preparation and Nutrition lessons. Planned cooking lessons will be adapted if a student with a food 

allergy or with coeliac disease is present.  

Food Safety 

All members of the catering team hold a Level 2 Food Hygiene certificate. Catering staff are well 

informed of the schools HACCP Plan.  All other appropriate food safety precautions are taken when 

food is prepared and stored. These include designated storage and washing facilities. The school will 

consult with the local Environmental Health Department about legal requirements. 

All food prepared on site and individually wrapped are labelled to conform with Food Standards 

Agency Labelling requirements. All food labels must include allergen declaration, storage 

instructions and expiry dates. 

The school dining hall is cleaned on a regular basis and pupils are encouraged to use a cloth provided 

to clean their table area after use. A designated waste disposal area is provided away from food 

service. Pupils are urged to wash their hands prior to entering the dining hall, however, anti-

bacterial hand gel is available at various points around the dining hall. 

Staff delivering cooking sessions hold a Level 2 Food Safety and Hygiene Certificate in order to 

maintain a safer working environment. 



School trips 

A packed lunch will be provided by the school for pupils who usually have a free school meal. Pupils 

brining their own packed lunches on trips must adhere to the same Packed Lunch Guidance.  

Pupils are encouraged to choose healthy options for food purchased or provided on school trips. The 

school discourages purchases of foods high in fat, salt, or sugar such as confectionary and fast food. 

However, the school recognises that residential trips are for both educational and enjoyment 

purposes and actively seeks to promote a fun, enjoyable environment.  For this reason, the school 

may allow a one-off purchase of a fizzy drink or confectionary item. Pupils are reminded these items 

are limited for a reason following the Eatwell Guide. 

Staff 

Staff are free to purchase food provided by the school canteen. Staff are also welcomed to bring 

food purchased off site during the lunchtime.  All staff are encouraged to be a positive healthy role 

model to pupils. 

Food may be provided for staff events including meetings before or after school, Governors 

meetings, parents’ evenings and school productions. All food provided will promote a nutritional 

balanced diet. 

Special occasions 

Traditional fare for Catholic celebrations (e.g. Christmas) is allowed for staff and students. The 

school encourages healthy eating at end of term events for staff and will allow alcohol to be 

consumed responsibly. Soft drinks and water are available at such events. During such events, 

confectionary may be consumed as a treat but pupils are reminded of this. 

Occasional fundraising events may include the sale of treat food such as cake. In this event, the 

inclusion of other food will be encouraged. The school aims to provide a healthier dessert at 

lunchtime for these occasions. 

 

 

 

 

 

 

 

 

 

 

 

 



Physical Activity  

 

Ethos and Environment 

The school aims to provide a wide range of opportunities for young people and all associated with 

the school to be physically active by promoting avenues for activity. This include the curriculum, 

environment and wider community. 

Objective: To ensure that all aspects of physical activity in school are promoted for the health and 

wellbeing of pupils, staff and visitors. 

Equal opportunities 

All physical activity opportunities offered at St Thomas More are designed to be inclusive, and cater 

for different ability levels. Please refer to our Equality and Inclusion Policies for more information. 

Resources 

The school is equipped for a wide variety of physical activity. Indoor teaching space comprises a gym 

with markings for volleyball, badminton and basketball.  Further activities include trampolining, 

fitness, boxing and dance.  

Outdoor onsite facilities include a MUGA with markings for three netball courts, 7-a-side football 

and 7-a-side hockey, alongside a 60m track and long jump put. There is an additional outdoor space 

consisting of two basketball courts and nets. The school also makes use of local playing fields and 

leisure facilities. 

Curriculum 

Organisation 

The PE programme is taught by three qualified Physical Education Teachers. Dance is taught by 

internal and external trained teachers. Each pupil will receive the following active PE times: 

Key stage 3: 2 x 50-minute lessons per week with an additional 50-minute lesson on rotation in Year 

7 for swimming and dance. 

Compulsory Core PE for Years 10 &11: 3 x 50- minute lessons over a fortnight. 

Year 10 GCSE: 2 x 50-minute lessons per week in addition to the Compulsory Core lessons. 

Planning 

The curriculum is organised to in line with the National Curriculum. Scheme of work is divided into 

KS3 and KS4 with further division for Core, GSCSE and Dance. Year 7 and 8 consist of 5-7 week blocks 

of activity (including Orienteering, Netball and Hockey) with two additional 10 week blocks for Dance 

and Swimming. Year 8 and 9 have a 5-7-week block for activity including Hockey, Basketball and 

Rounders). Years 7-10 include intercourse competitions and one 5-7-week block for athletics. 

Assessments are completed at the end of each activity block. KS4 core further develop skills in 6-7 

week blocks as well as new skills in Trampolining, boxing and football. GSCE practical lessons are 

designed to further these skills in handball, trampolining, netball and football. 

 



Extra-curricular 

A wide range of active clubs are accessible for all year groups. Clubs are held during lunchtimes and 

after school to ensure that all pupils have the opportunity to attend. Previous physically active clubs 

have included basketball, football, dance, ruby and netball. 

Competitions  

Pupils are encouraged to take part in competitive sport and are involved of a range of intra-school 

competitions such as sports day. Pupils also have the opportunity to take part in a range of inter-

school competitions which previously have included football, netball and rugby. An important part of 

the culture of St Thomas More is to celebrate such achievements, usually in during whole-school 

assemblies. 

Active travel 

The school aims to promote active travel whenever possible. To facilitate this, the school has a total 

number of X bike storage facilities which were requested by pupils themselves.   

Staff activity 

Staff at St Thomas More aspire to be positive role models for our pupils and aim to take part in 

physical activity whenever possible, for e.g. participating in the whole school mini marathon event 

day. Weekly activities are also available for staff which include fitness session and 5-a side football. 

All staff have access to secure bike storage and shower facilities to encourage active travel. 

Healthy and safety 

Please refer to the school’s Health and Safety Policy. Use of any external personnel including sports 
coaches and volunteers will be in line with the school’s policy on CRB / staffing checks. 
 
Monitor and evaluation 

The healthy school’s coordinator will have lead responsibility for the monitoring of physical activity 

in the school. A range of measures will be used to evaluate impact of the policy in line with the 

above-mentioned objectives including any participation data. 

 

 

 

 

 

 

 

 

 

 



 

Promoting Positive Wellbeing  

Mental health is defined not just in terms of the absence of mental disorder, but is a state of 

wellbeing in which every individual realises his or her own potential, can cope with the normal 

stresses of life, can work productively and fruitfully, and is able to contribute to her or his community. 

(World Health Organisation, 2018) 

The Catholic ethos shapes all that the school does by following the teachings of Christ – love, 

kindness, compassion and forgiveness. The school’s purpose is to provide a loving, safe, forgiving 

and positive environment to all individuals. 

The school aims to promote positive mental health and wellbeing for every member of both staff 
and pupil body. In addition, aiming to recognise and respond to need as it arises. By developing and 
implementing practical, relevant and effective mental health and wellbeing policies and procedures 
a safe and stable environment is promoted for pupils affected both directly, and indirectly by mental 
health and wellbeing issues.  
 

Lead members of staff 

Whilst all staff have a responsibility to promote the mental health and wellbeing of students, certain 

staff members have a specific role in the process. These are: 

Designated Safeguarding Leads: 

• Mrs Claire Bryson (Deputy Head) 

• Mr Christopher Doe (Senior Assistant Head 

• Miss Francesca Woods (Assistant Head) 

• Mrs Lisa Tomlinson (Pastoral Learning Support Manager) 

SEN: 

• Ms Lori Beck (Named SENCO) 

• Mrs Nancy Wren (Senior Assistant SENCO) 

• Mrs Bridie Lanford (Assistant SENCO) 

School counsellor, Mrs Erika Emerson  

Head of Years. 

If a member of staff is concerned about the mental health and wellbeing of a pupil, then in the first 

instant they should speak to the pupil’s form tutor or Head of Year who will discuss the individual 

details with the appropriate lead member of staff. If there is a fear that the pupil is in danger of 

immediate harm, then normal Child Protection procedures should be followed with immediate 

referral to a Designated Safeguarding Lead. If a pupil’s pupil presents as a medical emergency, then 

relevant procedures will be followed, including involving a trained Mental Health First Aider, the 

emergency services and parents when required.  

Teaching about mental health 

The skills, knowledge and understanding required for pupils to keep themselves and others both 

physically and mentally healthy and safe are included as part of the Personal Development (PD) 

[formally PSHE] curriculum. Please refer to our PSHE Policy for further information. 



The school ensures teaching of mental health and emotional wellbeing issues are in a safe and 

sensitive manner which helps rather than harms. 

Individual Care Plans 

It is helpful to draw up an individual care plan for pupils causing concern or who receive a diagnosis 

pertaining to their mental health. All staff are aware off such pupils and can receive an overview 

including diagnosis, helpful strategies or medical assistance required through Pupil Profiles and the 

Medical Hand Book. 

Signposting 

The school will ensure that all pupils, staff and parents/carers are aware of support sources within 

school and the local community. Relevant sources of support are displayed in communal areas such 

as the staff room, form rooms and Learning Support Unit. Specific sources of support are regulally 

highlighted to students within relevant parts of the curriculum. Whenever support is highlighted, the 

school aims to increase the chance of pupils help-seeking by ensuring both staff and pupils 

understand: 

• What help is available 

• Who it is aimed at 

• How to access it 

• Why to access it 

• What is likely to happen next 

Training 

As a minimum. All staff will receive regular training about recognising a responding to mental health 

and wellbeing issues as part of the regular Child Protection and Safeguarding training to enable them 

to keep students safe. 

Training opportunities for staff who require more in-depth knowledge will be considered as part of 

the school’s performance management process and additional CPT will be support throughout the 

year where it becomes appropriate due to developing situations either within school or nationally. 

Support for Staff 

All staff are able to confidentially refer themselves to the on-site Counsellor. When required, the 

school will provide the necessary professional advice, support and training to the staff, assist with 

the referral of staff to Occupational Heath when appropriate, assist in the formulation of return-to-

work program and provide advice on the implementation of stator requirements. 

The school will actively demonstrate recognition and acceptance of the different mental and physical 

health problems by creating an environment whereby staff feel comfortable seeking help and 

advice. The school will adopt a supportive work environment, operating in a fair and consistent 

manner, promote a healthy workplace and practices that ensure members of staff are able to 

develop a healthy mind. The school understand the differing needs of staff, at different points and 

events during their life and offer support according to if and when required.  

Staff should seek support or advice when they are experiencing a problem, if possible, to their line 

manager or named individual. Staff should act in a manner that keeps both themselves and others 

safe whilst in the workplace. 



Sources of Support: 

Who What they do Website/contact  

ChildLine A confidential Service provided 
by the NSPCC 

www.childline.org.uk  
0800 1111 

Samaritans Available 24 hours a day to 
provide confidential emotional 
support for people who are 
experiencing feelings of 
distress, despair or suicidal  
thoughts. 

www.samaritans.org 
116 123 

Kooth Online confidential support for 
under 25’s 

www.kooth.com  

Quell Online confidential support for 
adults 

www.quell.io  

Young Minds Charity to improve emotional 
wellbeing and mental health 
up to the ages of 25 years. 

www.youngminds.org  

Anna Freud Support for pupils, staff and 
parents 

www.annafreud.org   

Mind Online information and 
support for pupils, staff and 
parents. 

www.mind.org.uk  

 

Other policies that should be referred to include: 

• Health and Safety 

• Personal Development policy 

• Safeguarding and Child Protection 

• Equality Policy 

• Inclusion Policy 

• Special Educational Needs Policy 

• Children with health needs who cannot attend school 

• Data protection 

• Behaviour Policy School Discipline and Pupil Behaviour Policy 

• Supporting children with medical needs 

• Accessibility Plan 2022 
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