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Careers Information, Education, Advice and Guidance at St Thomas More Catholic 
Comprehensive 2022-2023 

Aims 
Careers Guidance at St Thomas More Catholic Comprehensive aims to inspire and motivate 
students to have high aspirations and to consider a broad and ambitious range of careers 
(Careers Guidance and access for education and training providers – Statutory guidance for 
governing bodies, school leaders and school staff – DFE - January 2018). All students in Years 
8 to 11 are provided with a Careers Education and Guidance Programme that is planned, 
progressive and structured according to the Gatsby Benchmarks and is compliant with the 
“Baker Clause” 
In order to become effective planners and managers of their own career choices, students 
are provided with opportunities to: 
• understand themselves and use this knowledge when choosing and deciding on their next 
steps at each career transition points 
• develop their capabilities and skills to make links between their curriculum and possible 
careers 
• Receive information from a range of education and training providers about technical 
education qualifications and apprenticeship opportunities 
• Investigate various opportunities to encounter and understand the world of work 
• Receive high quality and unbiased careers advice and guidance at key transition points 
 
How will this be delivered? 
Students will develop the knowledge, self-reliance, skills and other capabilities required for 
learning 
and work through: 
• Teachers making links with careers through curriculum time 
• PSHE Guidance programmes 
• opportunities linked to careers as part of the PHSE schedule hosting a Post 16 Information 
Event 
• opportunities for Work Experience for all Year 10 students 
• access to online infomration for a full range of careers, apprenticeships 
   and opportunities for higher education 
• Careers/University events 
• College and University visits 
• Speakers from a wide range of employment sectors 
• Mentoring programmes with employers 
• More Able Mentoring linked with achieving places at our top universities 
• Parental career guidance  
• Provision of 1:1 Careers Advice from an external facilitator (Prospects) in Year 8, 10 and 11 
for a wide range of students with particular focus on Pupil Premium and Send students 
 
 



The Careers programme will be led, delivered and supported by a wide range of staff 
including: 
• Careers Co-ordinator 
• Form Tutors, Heads of Year  
• All teaching staff; 
• Outside agencies; 
• Employers; 
• Parents 
• Senior Leadership Team 
 
Learning Outcomes: 
Student learning outcomes link to three broad learning themes which describe what young 
people 
need to understand, know and be able to do across the Key Stages. These are: 
1. Self-development - Understand themselves and the influences on them 
Personal assessment of abilities, qualities, interests, character, health, appearance, values, 
priorities and attitudes; personal target setting; recognition of main influences on their 
attitudes and values. Students are able to: review, analyse, record, explain and negotiate. 
2. Career Exploration - Investigate opportunities in learning and work 
Information sources; job research; opportunities available to 16+ and 18+; experience of 
work; changing world of work. Students are able to: plan, investigate, assess, organise, 
understand. 
3. Career Management - Make and adjust plans to manage change and transition 
Planning for decisions; decision-making; job acquisition skills; managing change and 
transition; making realistic and informed choices. Students are able to: evaluate, consult, 
plan, decide, prepare for life-long learning. 
 
Equal Opportunities 
The School sets high expectations for every young person, including for the most vulnerable 
and those with Special Educational Needs and Disabilities (SEND). The School recognises 
that in order to provide equality of opportunity, individuals may need additional 
personalised programmes or targeted support in order to achieve in line with their peers. 
Where it is appropriate, the School will secure access to personalised face-to-face advice to 
support young people to make successful transitions e.g. students with a statement of SEND 
or an Education, Health and Care Plan (EHCP). 
 
How will the Careers Provision be monitored and evaluated? 
Individual events or programmes will be evaluated on an on-going basis using both 
quantitative and qualitative feedback from students and staff. 
The School’s Careers Co-ordinator reports to the Assistant Head with overall responsibility 
for Careers Guidance and completes a termly report to Governors outlining the careers 
provision across the School and ensures the School is compliant with guidance from the 
Department for Education (Careers guidance and access for education and training 
providers – Statutory guidance for governing bodies, school leaders and school staff – 
January 2018). The termly review of Careers provision informs the Careers Action Plan 
which outlines short-term and longer-term development and this is also reflected in the 
Whole School Action Plan. The School assesses and evaluates the effectiveness of Careers 



provision through a wide range of feedback but in particular analysing the attainment and 
destinations of students Post-16. 


